Information clause regarding personal data processing
Based on Article. 13 section 1 of Resolution of the European Parliament and Council (EU) no.
2016/679 from April 27th, 2016 on the protection of individuals with regard to the processing of
personal data and on the free movement of such data (general regulation on data protection),
hereinafter referred to as the GDPR, the candidate is informed that
the administrator of your personal data is:
Haptology Sp. z o. o., Zebrzydowice 228, 34-130 Zebrzydowice.
contact@haptology.com

By sending the documents and taking part in the recruitment process:
1. The candidate agrees to the processing of his personal data in connection with participation
in the recruitment process (hereinafter referred to as the Company).
2. The candidate declares that he gives the above consent to the processing of his personal
data voluntarily and consciously. The parties confirm that the provision of personal data by the
User is necessary for the conclusion and implementation of the confidentiality agreement.
3. The Company intends to process, in particular, the following personal data of the candidate:
name, surname, correspondence address, e-mail address.
4. The candidate has been informed about his / her rights regarding the protection of personal
data, including the right to request access to or rectification of personal data, opposition to
specific processing of personal data, deletion of their personal data (the right to be forgotten) or
the right to change or limit their processing, transferring and receiving a copy of their personal
data, refusing to consent or withdrawing the consent granted.
5. The Company declares that:
will be the administrator of the candidate's personal data,
will make this data available only to its authorized employees,
will not send them outside the European Economic Area,
will not make automatic decisions with a significant effect on the candidate based on personal
data,
will process this data until the consent is withdrawn by the candidate or during the period in
which it is necessary for recruitment purposes, but no longer than required.

